
H.R.7010, “The Paycheck Protection Program Flexibility Act of 2020” (“PPPFA”) 
 
On June 5, 2020, the President signed H.R.7010, “The Paycheck Protection Program Flexibility Act of 2020” 
(“PPPFA”) into law.  This new legislation includes several changes to the original Paycheck Protection Program 
that was established by the CARES ACT. 
 
 
Change in Time Periods 

• Originally the loan forgiveness covered period was 8 weeks following the date the lender made the 
first disbursement of the loan funds.  This has now been extended to 24 weeks.  The time period still 
runs from the date the loan was first disbursed and cannot extend beyond December 31, 2020. 

• Originally the loans made under the PPP program were for a 2 year period.   Under the new law, new 
loans have a 5 year maturity.  Existing loans can be modified to a 5 year maturity; however that is only 
if your lender agrees. 

• Originally payments on the loans would be deferred for 6 months.  This has been changed so that 
payments are deferred until SBA determines the amount of forgiveness.  However if the borrower 
doesn’t apply for forgiveness within 10 months of the end of the covered period, payments will be 
required. 

• Originally, there was a FTE reduction safe harbor that allowed employers to restore their headcount by 
June 30, 2020 back to its February 15, 2020 headcount numbers.  This has now been moved from June 
30, 2020 to December 31, 2020.  There are also new exceptions for the FTE reduction calculation as 
noted below. 

 
Change in Use of Funds 

• Originally for Full forgiveness the loan funds have to be used 75% on payroll costs.  If less than 75% 
was used on payroll costs then there was a reduction in loan forgiveness.  This has now been reduced 
down to 60%.  The SBA issued guidance that If the borrower uses less than 60% of the loan amount for 
payroll costs during the forgiveness covered period, the borrower will continue to be eligible for partial 
loan forgiveness. 

 
New Exceptions for FTE Reduction Calculation 

• Loan forgiveness will not be reduced as a result of a decrease in FTE if the borrower can show one of 
the following situations: 

o Inability to rehire employees for those on the payroll as of February 15, 2020 
o Inability to hire qualified employees by December 31, 2020 
o Unable to restore business activity to February 15, 2020 levels due to COVID-19 related 

operating restrictions 
 
FICA Taxes Deferral 

• PPPFA allows for borrowers that obtain PPP loan forgiveness to receive payroll tax deferral, which was 
a CARES Act provision.  The employer share of FICA for the period March 27 through December 31, 
2020 can be deferred with 50% then due on December 31, 2021 and 50% due on December 31, 2022. 

 
 
The loan application deadline remains June 30, 2020. 
 
The SBA also stated they will issue rules and guidance, a modified borrower application form, and a modified 
loan forgiveness application implementing the amendments to the PPP made in the new law. 
 
Reminder, you should consult with your lender to determine the impact on your specific loan. 


